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Intermediate Education (Ireland) Bill. 


PROPOSED SCHEME FOR THE APPLICATION OF THE 
TEACHERS’ SALARIES GRANT. 


(]) The Teachers’ Salaries Grant shall be distributable in each school year amongst 
the managers of intermediate schools to whom result fees are payable in that year and 
shall be distributed by the Board amongst those managers rateably m proportion to 
tiie amounts of result fees payable to them respectively. 

(2) The aforesaid method, of distributing the grant will be varied if at any time it 
is found— 

(a) that in the case of the schools under Roman Catholic management participating 

in the distribution, the total number of lay registered teachers employed in 
those schools as whole-time teachers ill accordance with the conditions of 
this scheme is less than one-fortieth of the total number of intermediate 
pupils attending those schools ; or 

(b) that in the case of the schools not under Roman Catholic management par- 

ticipating in the distribution, the total number of lay registered teachers 
employed in those schools as whole-time teachers in accordance with the 
conditions of this scheme is less than one-fortieth of the total number ol 
intermediate pupils attending those schools. 

(3) A lay registered teacher who is employed as a whole-time teacher shall not be 
deemed to be employed in accordance with the conditions of this scheme unless under his 
contract of employment he is entitled to not less than three months’ notice of dismissal 
if dismissed otherwise than for grave misconduct, and to a salary not less than the 
minimum salary specified in the Schedule to this scheme. 

(4) Until the expiration of one .year after the establishment of the register of 
intermediate school teachers under the Act, any person who 

(a) is employed as a whole-time teacher in an intermediate school in Ireland ; and 

(b) has been employed as a whole-time teacher in any intermediate school for not 

less than three years ; and 

(c) is twenty-one years of age or upwards, 

shall be deemed to be a registered teacher within the meaning of this scheme, and tie 
provisions of this scheme shall apply to him in like manner as if he weie a registeie 
teacher. 


SCHEDULE. 


Minimum Salaries. 

In the case of male teachers a salary at the rate of not less than one hundred and twenty 1° 

annum. . _ j annum. 

In the case of female teachers a salary at the rate, of not less than eighty pounds pe 
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